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Career Experience 
Program Builds its 
Resume 
During the 2017-2018 academic year the 
Career Experience Program established a 
solid resume of accomplishments. Many of 
the successes built on the good work already 
occurring in school. Students became more 
career aware and made connections with 
talented people and organizations in the local 
community.  

Over the year, Career Experience had over 
275 students interactions via workshops, job 
shadows and internships, field trips, Career 
Cafes, and one-on-one coaching. It also 
established partnerships with members of the 
HVRHS faculty and staff. 

The Program is grateful to all who made this 
possible, in ways large and small, during its 
pilot year. 

Career Cafes: Brewing 
Up Connections 

Career Cafes continued this spring with visits 
from local professionals in a wide array of 
career fields. Community members shared 
their career trajectories, offered advice, and 
answered questions.  

 

Building and design professional Rafe Churchill of 
Sharon-based Hendricks Churchill is a 3rd-generation 
carpenter. He discussed the importance of learning 
Excel, being bilingual, and exploring architectural 
drafting as a career option. He advised students to 
learn to write well, observe others as they work, and 
find a mentor. He also emphasized that this area’s 
second homeowners need trade services. It’s 
possible to build a good life here in the NW Corner. 
“You don’t have to leave this area to make a living. 
Everything you need is right here.”  

Sticky Note Tip: Non-traditional careers are defined as 
those where fewer than 25% of workers in the field 
identify with a particular gender, e.g., electricians for 
women and librarians for men. These careers could 
provide increased opportunities--and challenges. For a 
more complete list, check out Non-Traditional Careers. 
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https://www.livecareer.com/career/advice/jobs/non-traditional-careers


 

Lauren and Mark Trager of Two-Twelve Consulting 
exposed students to the importance of a business 
plan--even in an established family business. Their 
advice included: know your customers and market to 
them, closely analyze the costs, and learn to do your 
own financial accounting. Lauren also arranged the 
WFSB job shadow for Allison (on the next page)! 

 

Simon Kirkby, director of the Lime Rock Drivers 
Club, race car driver, and driving coach spoke to 
students about the wide array of careers in the 
automotive industry. He learned from starting out at 
the bottom; being scrappy in the face of adversity; 
and remaining open to opportunities that require a 
person to stretch to the next level. Go for them! Even 
if you’re not sure you have all the skills--yet. 

Sticky Note Tip: Perfection is overrated. Growth in a 
career--and life--relies on taking risks, making mistakes, 
and most importantly--learning from them. Failing well is a 
valuable career skill. Let yourself off the hook, examine 
what didn’t work, and create a plan to fail better and 
smarter in the future. “It's failure that gives you the 
proper perspective on success.” - Ellen DeGeneres. 
Need more inspiration to fail? 30 Powerful Quotes on 
Failure (Forbes) 

Shadow Opps:  

Casting Job Shadows into the 
Community 
Students continued to  spread out into the 
community, shadowing professionals at 
organizations such as Millerton Veterinary 
Practice, Geer Village Physical Therapy, and 
Salisbury School Athletic Training Program. 
Relationships have been established at Harney 
& Sons for shadows next year.  

Students observed professionals from a few 
hours to all day and came away with a better 
understanding of what a particular career 
entails and what they need to do to get there. 

In a job shadow students learn about a 
particular occupation or profession. This 
enables them to see if it might be suitable for 
them.  

In job shadowing, a school partners with an 
organization to provide an educational 
opportunity for a student. Students observe, or 
shadow,  an experienced professional perform 
a given job. The student can also ask questions 
about the career path and the education and 
training required for it. 

In job shadowing, students: 

● Connect with community members 
who are also employers. This allows 
students to build a professional 
network. 

● Ask questions of a professional in an 
informal setting 

● Practice soft skills  

See some pics of job shadow experiences on 
the next page…. 
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At Emma’s shadow she saw the administrative side of 
a vet practice. She also observed surgery, rehab, 
appointments, and participated in a mock interview. 

Allison spent the morning on a private shadow tour 
with meteorologist Mark Dixon at WFSB studios. 
Math, thinking on her feet, and making educated 
predictions using data are parts of her career path.

Megan on a physical therapy shadow with Michael 
Mangini and James O’Brien of Geer Village. She 
observed the use of light therapy in patient treatment. 

Intern Profiles: 

Plantin’ Seeds and Makin’ 
History for the Future 
Emerson embarked on a spring internship in 
Sharon-based Silver Lake Conference Center’s 
vegetable garden. Working with Pam Arifian, 
Emerson is getting his hands dirty learning the 
basics of permaculture and exploring topics in 
environmental sustainability.  

History loving MacKenzie is interning this 
summer  at Sharon Historical Society with 
director Jennifer Owens and board member Ed 
Kirby. She’ll be ramping up the digital format 
of presentations, writing content summaries, 
and penning articles for the SHS newsletter.  

Sticky Note Tip:: Resumes are the story of your 
experiences that are relevant to your career. It’s your 
job to give those stories context and meaning. If your 
experiences seem unconnected--you need to create the 
relationship between what you’ve learned and how it 
makes you the best candidate for a position. Think of it 
as a narrative arc of your professional life. Create the 
story, show how experiences relate, tell it convincingly. 

In-School Workshops 
Dr. O’Neill  hosted student workshops during 
Flex block. Students explored topics such as 
the connection between happiness and career 
choice, stress relief and well-being, interview 
preparation and techniques, and how to land 
that first job.  She also worked one-on-one 
with students exploring  job and internship 
possibilities.  

Sticky Note Tip:: Cost of living varies with location--this 
means your salary level and how far it will go looks 
different depending on where you live. Cost of living 
calculators can help you compare different cities within 
the U.s. Here’s one to try: CNN Cost of Living Calculator 
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HV@NYC Pilot Program 
The Career Experience Program launched a 
pilot program called HV@NYC. Its objectives 
are: 

● To build connections with part-time 
NW Corner residents who work in NYC 
but spend significant time in this area.  

● Encourage students to consider that 
academic skills built in the coursework 
can directly translate into career 
success. 

HV@NYC: The Use of History 

History teacher Peter Vermilyea is no stranger 
to the question, “What can I do with a history 
degree?”To help answer it, Career Experience 
proposed teaming up with Social Studies  and 
six students to explore that question on a field 
trip to New York City. The answer: A LOT!   

First stop, the Gilder Lehrman Institute at the 
New York Historical Society to visit public 
historian Sandra Trenholm,  a former 
classmate of Vermilyea’s. There the group 
handled rare documents such as letters from 
Civil War soldiers to their loved ones, the “it’s 
not you, it’s me” break-up letter from 
President Lincoln to an arranged match,  and 
Paul Revere’s colorized etching of the 1770 
Boston Massacre.

Students outside the New York Historical Society 
while Mr. Vermilyea photobombs Frederick Douglass 

Students engaged in educated historical 
speculation and explored skills necessary for 
the careers of public historian, historical 
archivist and curator. These are curiosity, 
attention to detail, ability to make connections 
and fill in gaps, defending a theory or position, 
and weaving a compelling narrative. 

Next stop, the New Group Theater on 42nd 
Street . There, part-time North Canaan 
resident and New Group Fund Development 
Manager Jamie Lehrer arranged conversations 
with front-facing theater staff in marketing and 
membership, fund development, business and 
contracts, and Associate Artistic Director Ian 
Morgan, who also serves as dramaturge.   

The New Group Team describes the collaborative, 
all-hands-on-deck approach to non-profit theater 

The skills that make an effective historian also 
mean success in theater administration. The 
diverse New Group team, all bitten by the 
theater bug, urged students to be open to 
opportunities and look for ways to connect 
their experiences, past and present. The 
soft-spoken Lehrer admitted, “I call on my 
skills as a college bouncer all the time--staying 
calm, not engaging emotionally, and being 
patient are skills I need to deal with theater 
patrons--and it’s been a great talking point on 
my resume.” 

Funding for HV@NYC was provided by the HVRHS 
Alumni Association and the Social Studies 
Department 
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Community Partnership: 
Creating an Oral History 
Podcast  
Abby spent part of her busy senior year at 
HVRHS as a paid intern for the Upper 
Housatonic Valley National Heritage Area and 
the Housatonic Heritage Oral History Center at 
Berkshire Community College.  
 
During her junior year, Abby had participated 
in the Oral History Festival, founded over two 
decades ago by HVRHS Social Studies 
department chair Mr. Peter Vermilyea. As a 
student in Vermilyea's class, Abby along with 
her classmates interviewed alumni from the 
1950s about life in the Northwest Corner.  
 
Vermilyea and Career Experience Coordinator 
Dr. Mary O'Neill worked together to facilitate 
this internship with Judith Monochina of the 
Oral History Center and Dan Bolognani of 
Housatonic Heritage. 

 
L to R Judith Monochina, Dan Bolognani, Abby, Peter 
Vermilyea, Mary O'Neill  
 
During the year, Abby culled through hours of 
recorded interviews and written transcripts 
from the student colleagues, created themes, 
wrote transitions between clips, managed 
sound quality, and learned how to edit content 
from Monochina and NPR's consulting editor 
Rebecca Sheir.  
 
 

 
On June 12th, the podcast team, school 
leadership, HVRHS alumni from the 1950s, and 
invited guests gathered at the high school for 
the premiere of Adam's final work.  
 
This pilot project represents the best of 
education: authentic learning grounded in real 
world experience; a collaborative approach; 
student accountability with adult support; 
intergenerational interaction; course content 
grounded in place; and curriculum (in this case 
20th century history) brought to life.  
 
Funding for this project was made possible by the 
Upper Housatonic Valley National Heritage Area. 

Health Care Careers: A Strong 
Local Option 
At the end of March HVRHS students attended 
the UConn Health Careers Day in Avon, CT.  

Students were exposed to the careers of:  

● Regenerative Engineer 
● Nurse  
● Social Worker  
● Pharmacist and Pharmacist Tech 
● Medical Librarian  
● Emergency Room Doctor  

This information helps students  understand 
the range of careers available in healthcare, 
the education required, and personality traits 
and skills most suited to them.   

Students learning about opportunities in health care at 
UConn Health Career Day.  
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Financial Reality Fair 

By Amy Bennett and Robin Beaujon 

For the second year, students in the 
Mountaineer Academy and ALLPS programs 
participated in the Financial Reality Fair. This 
hands-on event shows students how their 
career choices impact financial decisions.  
 
After researching a career with their classroom 
teacher, students are given a monthly salary, a 
budget worksheet, a random credit score, a 
checking account and credit card. Students 
then rotate through booths and incur monthly 
expenses such as housing, food, and cell 
phone service. At the end, each student meets 
with a financial advisor to review their financial 
decisions.   
 
We’re hoping more students will experience 
this Fair next year.  

Round and round it goes--the Wheel of Reality at the 
Financial Reality Fair hosted by the Northwest CT 
Chamber of Commerce and Credit Union League of 
CT. 

For more information about the Career Experience Program, 
contact the program’s coordinator, Dr. Mary B. O’Neill at 
moneill@hvrhs.org or 860-824-5123 X102 

Manufacturing: A Future 
 
Six HVRHS students participated in a 
manufacturing bus tour to Canaan-based 
Becton Dickinson.  
 
Plant Manager Matt Foehler led the students 
on an in-depth tour of the facility and 
described the opportunities available at BD. 
Manufacturing work at BD is high tech and the 
facility covers over 10 acres!   
 
Foehler described that  entry level machine 
operator position requires a high school 
diploma, numeracy and writing skills, 
punctuality, and a positive attitude. A desire to 
learn and improve allows for career 
advancement with on-the-job training, tuition 
reimbursement, benefits, and the ability to 
transfer to other locations of the multinational 
Fortune 500 company.  
 
Foehler added, “I have the satisfaction of 
knowing that the medical equipment we 
produce here in Canaan is going to improve 
people’s lives all over the world.” 
 
This opportunity was underwritten by  the  Northwest 
CT Chamber of Commerce  and  the  CT Department of 
Labor Office of Apprenticeship Training . 
 

 
Students with BD Plant Manager Matt Koehler 
learning about the syringes and other health devices 
manufactured in the Canaan facility 
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